Labette County U.S.D. 506

September 14, 2020 Board Meeting
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AGENDA
Monday, September 14, 2020, 7:00 PM
Curran Administrative Center, Altamont, KS 67330
Our mission: Educating every student every day!

Our vision: Meeting the needs of every child!

Agenda – Regular Meeting @ 7:00 p.m.
1. Call to order
2. Approval of Printed Agenda
At this time Board members may (1) accept the agenda as shown below, (2) add items, or (3)
request that one or more “Consent Agenda Items” be placed under “Action, information,
discussion, or executive session for separate consideration.

3. Consent Agenda
3.1
3.2
3.3

Approval of August 2020 Board Meeting Minutes
Approval of September 2020 bills, Investments, Activity Fund Report, and Petty Cash
Approval of Personnel:
• Stephanie Bain—Title 1 Instructor @ USD 506
• Tara Dyke—Paraprofessional @ Meadow View Grade School
• Samantha Hope—Custodian @ Bartlett Grade School
•
Nora Shelton—Assistant Volleyball Coach @ Labette County High School
•
Nora Shelton—Assistant Girls Track Coach @ Labette County High School
• Denise Spencer—Custodian @ Labette County High School
• Chelsey Vanatta—Bus Driver @ USD 506

3.4

Approval of Retirement:
• Bruce Barragar—Maintenance @ USD 506
Approval of Substitute Employees
Approval of Junior High Supplementals
Approval of Transfers:
• Autem Reed—Paraprofessional @ Meadow View to Cook @ Meadow View
Approval of Resignations:
• Carol Bynum—Cook @ Meadow View Grade School
• Mike Rankins—Maintenance @ USD 506
• Mary Rodie—Custodian @ Bartlett Grade School

3.5
3.6
3.7
3.8

4. Recognitions / Communications
•

None at this time
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5. Recognition of Visitors and Public Comments
The board president will recognize visitors at this time who have requested to address the board
by submitting their request in advance. Public comments will be kept to a maximum of 2-minutes
unless stated by the board president. This is not an appropriate time or place for patrons to make
comments of a personal nature about any district employee or student. Persons making comments
which violate the privacy rights of district employees will be asked to terminate their remarks.

6. Reports
6.1
6.2
6.3
6.4

Superintendent
Administrative
KASB/Legislative
SEK Interlocal #637

7. Discussion Items
7.1

Board Work Session/Strategic Planning Session (I/D)

8. Action Items
8.1
8.2
8.3
8.4

Approval Coronavirus Memorandum of Understanding (A)
Notice 2020-65 (A)
Approval of Classified Pay Increases (A)
Approval of Building Level Administrative Pay Increases (A)

9. Board Member Comments
10. Adjournment
10.1

A= Action Item

Next Regular Meeting: October 12, 2020 at Edna Grade School, Edna,
Kansas 67342

D= Discussion Item

I= Information Item
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Supplemental Agenda
Board of Education
Monday, September 14, 2020
Curran Administrative Center
Agenda – Regular Meeting @ 7:00 p.m.

1. Call to Order:
The board president will call the meeting to order for business.

2. Approval of Printed Agenda
At this time Board members may (1) accept the agenda as shown below, (2) add items, or (3)
request that one or more “Consent Agenda Items” be placed under “Action, information,
discussion, or executive session for separate consideration.

3. Adoption of the Consent Agenda:
The consent agenda is a method whereby the board, with one motion, may approve (by
consent) items on the agenda, which are routine, informational, or the receipt of reports,
which may not need discussion. This procedure assumes each board member has read and
studied the agenda prior to the meeting. Furthermore, at this time the Board may request
that one or more consent agenda items be placed under action, information, or discussion
for separate consideration. The motion should read- I move the board approve by consent,
items in the agenda, which are identified as 3.1-3.8.

3.1

Approval of August 2020 Board Meeting Minutes (pgs. 9-13)

3.2

Approval of September 2020 bills, Investments, Activity Fund Report, and Petty
Cash (pgs. 44-59)

3.3

Approval of Personnel: (p. 15)
•
•
•
•
•

•
•

Stephanie Bain—Title 1 Instructor @ USD 506
Tara Dyke—Paraprofessional @ Meadow View Grade School
Samantha Hope—Custodian @ Bartlett Grade School
Nora Shelton—Assistant Volleyball Coach @ Labette County High School
Nora Shelton—Assistant Girls Track Coach @ Labette County High School
Denise Spencer—Custodian @ Labette County High School
Chelsey Vanatta—Bus Driver @ USD 506

3.4

Approval of Retirements: (p. 14)
• Bruce Barragar—Maintenance @ USD 506

3.5

Approval of Substitute Employees (p. 16)

3.6

Approval of Junior High Supplementals (p. 17)

3.7

Approval of Transfers (p. 15)
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3.8

Approval of Resignations: (p. 14)
•
•
•

Carol Bynum—Cook @ Meadow View Grade School
Mike Rankins—Maintenance @ USD 506
Mary Rodie—Custodian @ Bartlett Grade School

4. Recognitions / Communications:
•

None at this time

5. Recognition of Visitors and Public Comments:
The board president will recognize visitors at this time who have requested to address the board by
submitting their request in advance. Public comments will be kept to a maximum of 2-minutes
unless stated by the board president. This is not an appropriate time or place for patrons to make
comments of a personal nature about any district employee or student. Persons making comments
which violate the privacy rights of district employees will be asked to terminate their remarks.

6. Reports:
6.1 Superintendent- Dr. Wyrick will share his report with the board at the
scheduled meeting.
6.2 Building Administrators- See enclosed reports on pages 18-41.
6.3 KASB- Mr. Kevin Cole will share his report with the board at the scheduled
meeting.
6.4 SEK Interlocal #637- Mr. Kevin Cole will share his report with the board
at the scheduled meeting.

7. Discussion Items7.1 Board Work Session/Strategic Planning Session:
Mr. Blackwell and I would like to schedule a time for our board and administration to come
back together to review the mission, values, and strategic plan.
The work session is not a board meeting it is a time for the board and administration to
identify goals and devise a plan to achieve them. Engaging a wide range of people in the
process creates a broader understanding and support for those goals, resulting in greater
success.
This planning session will provide the framework and guidance for our district, elementary
and high school buildings to fulfill the mission of the board and our communities with
optimal efficiency and impact. The strategic planning process should be a is also a recurring
process that, through consistent monitoring and realignment with strategically agreed-upon
values and goals, is continually implemented, evaluated, and revised in order to improve
student achievement and district performance.
Please be ready to agree upon a day in September where we can come together to continue
working towards moving the needle from average to spectacular! (I/D)
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8. Action Items8.1 Approval of Coronavirus Memorandum of Understanding:
Mr. Blackwell and Dr. Wyrick worked with board members, administration and LCT
representative to prepare a memorandum of understanding on how the district will respond to
employees who test positive for Covid-19 or are required to quarantine. Dr. Wyrick will ask
the board to approve the MOU as presented.
Page 42-43 (A)

8.2 Notice 2020-65:
On August 28, 2020, the Internal Revenue Service issued Notice 2020-65 (the “Notice”) in
response to the August 8, 2020, Presidential Memorandum directing the Treasury to defer the
withholding, deposit, and payment of the employee’s share of social security taxes on wages
or compensation paid by employers from September 1, 2020 through December 31, 2020.
Any tax deferral would need to be withheld and paid from wages and compensation paid
during the first months of 2021. Due to the many questions left unanswered by the Notice and
complete understanding of the “Trust Fund Recovery Penalty,” combined with the lack of real
advantage to employee’s, USD 506 administration would recommend not engaging in this
Notice. (A)

8.3 Approval of Classified Pay Increases:
Kevin Cole, Jessie Foister, Tony Blackwell and John Wyrick have met over the course of the
past week to discuss a variety of scenarios for classified employees and their rate of pay.
Recommendations for a pay increase for classified employees will be discussed during this
time.
The board approved an on-average hourly increase of 0.35 for classified employees during the
2019-2020 and 2018-2019 school years. Jessie will ask the board to approve an on-average
hourly increase of 0.25 for classified employees for the 2020 school term. A twenty-five
cent, on-average, per hour increase for classified employees will add approximately $73,000
to our payroll.
We will also recommend increasing the pay for a bus driver at $3.00 per day. This will bring
our starting pay for a bus driver to approximately $63.00 per day. Please reach out to Jessie,
Kevin, Tony, or myself if you have any questions. (A)

8.4 Approval of Building Level Administrative Pay Increases:
Kevin Cole, Jessie Foister, Tony Blackwell, and John Wyrick have met over the course of the
past week to discuss a variety of scenarios for our building level administrators and their rate
of pay. Jessie will recommend district and building level administration receive a 1.27%
increase in pay. (A)
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9. Board Member CommentsIndividual board members are encouraged to share stories of success and opportunities
for growth at this time.

10. AdjournmentMotion to adjourn the meeting. Next Regular Meeting: October 12, 2020 at Edna Grade
School, Edna, Kansas 67342.
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BOARD OF EDUCATION
LABETTE COUNTY UNIFIED SCHOOL DISTRICT 506
Altamont, KS 67330
Curran Administrative Office

August 10, 2020

6:55 p.m.

MEMBERS PRESENT:
Justin Bebb
Greg Bogner
Rich Falkenstien
Jessie Foister
Brain Harlow
Dr. Kolette Smith
ABSENT BOARD MEMBERS:
Kevin Cole
OTHERS PRESENT:
John Wyrick, Superintendent
Tony Blackwell, Asst. Superintendent
Cindy Dean, Board Clerk
Spence Allison, BGS Principal
Misty Burke, LCHS Teacher
Tiffany Flatt, AGS Principal
Melissa Green, MdValley Principal

Shane Holtzman, LCHS Principal
Chris Kastler, MDView Prinicpal
Donny Peak, MDView Asst. Principal
Stacy Smith, LCHS Interm Asst. Principal
Tim Traxson, EGS Principal

2020-2021 BUDGET HEARING
1. Jessie Foister called the meeting to order at 6:55 p.m. Rich Falkenstien opened with prayer.
2. No patron comments were made.
3. Justin Bebb made the motion to approve the 2020-2021 budget as presented. Rich
Falkenstien seconded. Motion carried 6-0.
4. Rich Falkenstien made a motion to adjourn the meeting. Justin Bebb seconded.
Motion carried 6-0. The meeting adjourned at 6:59 p.m.
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BOARD OF EDUCATION
LABETTE COUNTY UNIFIED SCHOOL DISTRICT 506
Altamont, KS 67330
Curran Administrative Office

August 10, 2020

7:00 p.m.

MEMBERS PRESENT:
Justin Bebb
Greg Bogner
Rich Falkenstien
Jessie Foister
Brain Harlow
Dr. Kolette Smith
ABSENT BOARD MEMBERS:
Kevin Cole
OTHERS PRESENT:
John Wyrick, Superintendent
Tony Blackwell, Asst. Superintendent
Cindy Dean, Board Clerk
Spence Allison, BGS Principal
Misty Burke, LCHS Teacher
Tiffany Flatt, AGS Principal
Melissa Green, MdValley Principal

Shane Holtzman, LCHS Principal
Chris Kastler, MDView Prinicpal
Donny Peak, MDView Asst. Principal
Stacy Smith, LCHS Interm Asst. Principal
Tim Traxson, EGS Principal

1. Jessie Foister called the meeting to order.
2. Rich Falkenstien moved to approve the printed agenda with the following addition;
3.6 add Kayla Roberts – Altamont Grade School Assistant Basketball Coach to the Approval
of Resignations and add an Executive Session to discuss attorney client privilege under
KOMA. Justin Bebb seconded the motion. Motion carried 6-0.
3. Consent Agenda
Justin Bebb made a motion to approve the consent agenda with the 3.6 addition of Kayla
Roberts – Altamont Grade School Assistant Basketball Coach to the Approval of
Resignations and addition of an Executive Session to discuss attorney client privilege under
KOMA. Rich Falkenstien seconded the motion. Motion carried 6-0.
4. Recognitions/Communications
None at this time
5. Recognition of Visitors and Public Comments
None at this time
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6. Reports
6.1 Superintendent Report
Dr. Wyrick reported the 2018 IC Bus arrived last week and it is in excellent shape and
looks beautiful. Dr. Wyrick stated the new bus and transit vans should arrive in October.
Mr. Blackwell reported the annual USD 506 Back- To-School Transportation Meeting and
luncheon is scheduled for this Wednesday, August 12. Mr. Blackwell stated the Annual
Vehicle Inspection went well as five Highway Patrol Troopers inspected the USD 506
Vehicle Fleet. Mr. Blackwell stated he, along with Dr. Wyrick served the LCHS Band
Students a grilled lunch Friday for the last day of Band Camp. Mr. Blackwell thanked
the USD 506 Principals for all their hard work this summer putting together a Back-toSchool Plan and are doing great solving problems as we go along.
6.2 Administrative Report
Shane Holtzman recognized the new staff members at LCHS. Mr. Holtzman
welcomed Teresa Leake – Language Arts, Jeremy Branch – Social Studies, Eric Britts –
Machine Shop, Tyler Cares – Building and Trades, Leigh Ann Phillips – Chemistry/Biology,
Lindsey Wilson - Language Arts, Brianna Volmer – P.E., Stacy Smith- Interim Assistant
Principal. Mr. Holtzman thanked Misty Burke for stepping up and helping with the
LCHS Academy. Mr. Holtzman stated LCHS has 420 students enrolled as in person,
32 Remote Learning and 34 Hybrid. Mr. Holtzman stated he appreciates everyone being
flexible with the back-to-school schedule.
Stacy Smith stated LCHS is blessed to have Susan and Wanda in the LCHS Office. Mrs.
Smith stated both of them are adjusting to all the new changes and she could not do it
without them.
Tim Traxson reported Edna Grade School had a great enrollment with 175 total students
enrolled. Mr. Traxson stated 93% of students are in person and 7% are remote.
Mr. Traxson welcomed new teacher Ashley McCoy to Edna Grade School. Mr. Traxson
stated he appreciates having the meeting with the LCHS Athletic Directors.
Chris Kastler thanked the Board for the approval of the back-to-school framework and
re-opening plan. Mr. Kastler welcomed Meadow View New Teachers Cindy Alford, Bailey
Payne and Stephanie Bain.
Melissa Green reported Mound Valley Grade School had a great enrollment and it was
great to see all the parents and students. Mrs. Green reported 93% of Mound Valley
students are enrolled in the in-person learning and 7% are remote learners. Mrs. Green
welcomed new teacher Chas Thompson. Mrs. Green appreciates all the teaching staff
coming together on their own time attending meetings this last month. Mrs. Green
stated Mound Valley Grade School is planning a Virtual Back-To-School Night.
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Tiffany Flatt stated Altamont Grade School Pre-School Class is full and a lot of the other
classes are filling up fast. Mrs. Flatt reported 211 Altamont Grade Students will be inperson learning, 13 students remote learning and 11 students chose home school.
Mrs. Flatt welcomed new teachers Jena Darnell, Emily Booth and Shelley Merrick to
Altamont Grade School.
Spence Allison stated Bartlett Grade School enrollment went well. Mr. Allison reported
105 Bartlett Grade Students are enrolled in the in-person learning, 3 students remote
learning and 3 families chose home school. Mr. Allison stated Bartlett Grade School
looks great and thanked the custodians and maintenance for all their hard work this
summer.
Donny Peak reported 351 Meadow View Grade School students will be in-person learning
and 34 will be remote learners. Mr. Peak stated enrollment went well and parents were
very thankful for the different plans USD 506 approved.
6.3 KASB/Legislative
No report
6.4 SEK Interlocal #637
No report
7. Discussion Items
7.1 Misty Burke gave a very interesting presentation of the partnership between USD 506
and the Labette Center for Mental Health. Mrs. Burke stated a Mental Health
Intervention Team Program State Grant was approved. Mrs. Burke stated 75% of
this approved grant will help pay for the USD 506 Regulation Coordinator Position and
the other portion will help in providing mental health support for students. Mrs. Burke
stated USD 506 and Labette Center for Mental Health submitted a Federal Grant and is
still waiting word of approval.
8. Action Items
8.1 Justin Bebb made a motion to approve the USD 506 Operations Plan. Rich Falkenstien
seconded the motion. Motion carried 6-0.
8.2 Rich Falkenstien made a motion to approve the Coronavirus Relief Fund Memorandum
of Understanding. Brian Harlow seconded the motion. Motion carried 6-0.
8.3 Rich Falkenstien made a motion to approve the Amended 2020-2021 School Calendar.
Justin Bebb seconded the motion. Motion carried 6-0.
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9. Executive Session
9.1 Justin Bebb moved the Board go into executive session for 15 minutes, to discuss
attorney client privilege under KOMA, beginning at 8:00 p.m. and the open meeting will
resume in the Board Meeting Room at 8:15 p.m. to include administration as needed.
Rich Falkenstien seconded the motion. Motion carried 6-0.
Justin Beb moved to extend the executive session for 15 minutes, to discuss attorney
client privilege under KOMA, beginning at 8:16 p.m.and the open meeting will resume in
the Board Meeting Room at 8:31 p.m. to include administration as needed.
Rich Falkenstien seconded the motion. Motion carried 6-0
No action was taken as a result of executive session.
10. Board Member Comments
Dr. Kolette Smith stated she is proud of all the hard work on the USD 506 Back-To School
Operational Plan. Dr. Smith stated she is hearing a lot of great things from parents on the
USD 506 Re-Opening Plan. Dr. Smith appreciates all the staff for meeting the needs of all
our students.
Brian Harlow thanked everyone for their hard work and dedication on the Re-Opening Plan.
Mr. Harlow stated everyone has really stepped up for what we do best.
Greg Bogner – No Comment
Rich Falkenstien thanked everyone for their hard work and dedication on the Re-Opening
Plan.
Justin Bebb thanked the Administration for their time spent on the Re-Opening Plan. Mr.
Bebb thanked Jesse Ybarra for his leadership through the years and wished him the best in
his retirement.
Jessie Foister thanked everyone for all their hard word on the Re-Opening Plan and the
Operational Plan.
11. Adjournment
Justin Bebb made a motion to adjourn the meeting. Rich Falkenstien seconded the motion.
Motion carried 6-0. The meeting adjourned at 8:32 p.m. The next regular board meeting
will be September 14, 2020 at 7:00 p.m. at Curran Administrative Center.
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LABETTE COUNTY
Unified School District 506
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330
(620) 784-5326 • Fax: (620) 784-5879
“Where Excellence and
Education Meet”

TO:
FROM:
RE:
Date:

www.usd506.org

Board of Education
John Wyrick, Superintendent
Classified/Certified/Supplemental Employment Report
September 14, 2020

Retirements
Bruce Barragar—Maintenance @ USD 506

Resignations
Carol Bynum—Cook @ Meadow View Grade School
Mike Rankins—Maintenance @ USD 506
Mary Rodie—Custodian @ Bartlett Grade School

14

LABETTE COUNTY
Unified School District 506
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330
(620) 784-5326 • Fax: (620) 784-5879
“Where Excellence and
Education Meet”

TO:
FROM:
RE:
Date:

www.usd506.org

Board of Education
John Wyrick, Superintendent
Supplemental Coaching/Activity, Certified and Classified Work Agreement
September 14, 2020

Supplemental Work Agreement:
Nora Shelton—Assistant Volleyball Coach @ Labette County High School
Nora Shelton—Assistant Girls Track Coach @ Labette County High School

Certified Work Agreement:
Stephanie Bain—Title 1 Instructor @ USD 506

Classified Work Agreement:
Tara Dyke—Paraprofessional @ Meadow View Grade School
Samantha Hope—Custodian @ Bartlett Grade School
Denise Spencer—Custodian @ Labette County High School
Chelsey Vanatta—Bus Driver @ USD 506

Transfers:
Autem Reed—Paraprofessional @ Meadow View to Cook @ Meadow View Grade School
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FROM:
TO:
DATE:
RE:

Tony Blackwell/Diane McCartney
Board of Education
September 14, 2020
Substitute Employee’s List

The following individuals are being submitted to the Board of Education at the
September 14, 2020 Board Meeting for approval:
1.

Substitute Teachers:
A. New Sub Teachers:
Gwynn Dean
Samantha Hestand
Lindsey Jones
B. Sub Teacher Renewals:
Sheeri Brothers
Amy Cunningham
Bethany Dusher
Darren Dusher
Gloria Eaton
Will Owens
Judy Purcell
Sunni Zwahlen

2. Substitute Cooks:
None at this time
3. Substitute Custodians:
None at this time
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September Board Report
2020
A Note from Mrs. Flatt:  After months of planning, planning and more planning.. We finally
opened up the doors on Thursday, Aug. 27 for a wonderfully successful first day back to school.
It sure is nice to have the kids back in the building. Yes, there were complications that arose,
but for the most part it was a great first day. I held a virtual Open House on Sunday night, Aug.
23 to discuss the Operations part of the school and then the classroom teachers scheduled their
virtual Open Houses.
Safety Week: The week of Sept. 7 - Sept. 11 was our annual Safety Week. By and large, these
were practiced with no major changes in operations. We will walk the students in to the church
for the off site drill, but won’t go in. We took small groups of classes in for the tornado drill,
rather than the whole school. Other than that, all drills remained the same.
Leadership: On the first day of school there were 178 students in the building. We did not have
our preschoolers in the building. Our numbers are down this school year.
On Monday, Aug. 31 when preschoolers arrived, we had an additional 28 prek
students, bringing our total to 206. We have 11 remote learners at this time.
Last week, I sent home one student who exhibited two symptoms. Based on the
flow chart we were given, we requested mom take the student to the dr. and send the school a
note back. The parent graciously complied and the student did receive a COVID test. The results
were negative and the student returned to school. We are pleased that we haven’t received
any calls on positive cases.
Staff has been doing an excellent job wearing their masks and the students have as
well. In addition, the students and staff have done a great job with hand sanitizing and
disinfecting their area and personal items.
On Wed., Sept. 9 we had our first remote learning day. The teachers are working
out the kinks and the kids and parents are, as well. One thing we are noticing is that our
computers that were checked out to the kids aren’t staying as charged as we long as we
thought they would be. But that is an easy fix. Listed below are the positives of the day and also
what the staff wants to work on to do better next time:
Band:
My positive for the day is that all of my fifth grade got to find out what they are playing.
My area to improve is trying to monitor the chatting in the chat box while I am teaching at the
board.
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Jr. High ELA:
Positives:I had several parent contacts. All are aware how hard we are trying and appreciate
everything we are attempting to do. This made me feel very happy because our parents are
supportive and trust we are doing the best we can for their kiddos.
Improve: Well the 6th grade seems to think google classroom stream is a place for public chat.
I have adjusted things in settings so that should help.
3rd Grade:
Positive- All students showed up this morning, ready to learn!
Something to improve on- Math lesson, students had a hard time staying focused
Inclusion Special Ed:
Positive: When Mrs. Flatt surprised a few boys. Lol. All jokes aside, I was happy to get some
things done for my kiddos and with my paras. I think we have a plan. Woohoo.
Improve: Being able to use the smart board to help students
remotely.

Kindergarten:
Positive - My kindergarten students were engaged and
appeared to have fun.
Improve - Stamina - My kids started to lose interest
during the last 45 minutes of our scheduled time.
3rd Grade:
Positive - Without being able to practice a whole lot for this day - my students did a great job
getting on and being ready to go by 8:30!
One student left a note that said "Today was a great day!" Just a simple reminder that even if
there were some bumps along the road, we were able to connect and still make a difference in
some way.
Something I would like to work on - Sending out "What to expect..." the Tuesday before remote
learning. This way parents know exactly what their child will need and can better assist them
during the day.

JH Science:
The positive of the day is that I am pleased with the 98% of our students who met the
expectations of treating the home environment like a classroom. The overwhelming
majority get the expectation and are abiding by it.
Improvement: I brought my children as I wanted to provide them the same opportunity
all other students have. I wanted to provide them with support for their remote learning.
Unfortunately, I feel like I taught all the students I am responsible for except for my own
children today, and the day was not pleasant for my children or myself on a personal
level / family dynamic. I will run through and try to homeschool my children again this
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evening, but today did not work. I feel the children of the teachers are in a tough spot in
this scenario.
5th Grade:

My positive for the day is that all of my students were online today and we were
able to navigate everything with only minor problems!
Improvements: For our next remote day, I would like for my students to utilize the
schedule that I provided them better.
4th Grade:
Positive - Technology worked all day long! All but one of my kiddos on at 6 check-ins.
Improvements for next time, I'm rethinking the math lesson. May try to do some Think Central
Personal Math Trainer instead.
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Altamont Eagle News
Phone Number: 620-784-5511

September 2020

AGS Mission Statement
The mission statement of
Altamont Grade School is
encompassed in the acronym
“FLIGHT”
Facilitating critical thinking
Learning for all
Involving community
Growing in responsibility and respect,
Having initiative and leadership
Thriving in the 21st Century World
VISION & SCHOOL MOTTO

“Excellence in Flight”
Mark your calendar:
Virtual Parent/Teacher
Conferences will be held
Sept. 29. The teachers will
be in touch with you to set
a meeting time.
Thank you for your
assistance with the
masks!

Important Dates
9/1 - Individual Picture
Day, Remote learners
come in at 9:00 a.m
9/3 JH Football vs.
Galena @ LCHS, 5:00 &
6:30pm - masks required
at the stadium.
9/7 - Labor Day- No
School
9/9 - Remote Learning
Day, District Wide
9/10 JH Football vs. Indy
@ LCHS
9/11 Instrumental Rental
Night - Virtual
Patriot Day - Wear your
Red, White and Blue
9/14 JH Volleyball home,
Altoon & St. Pats 4:00
pm
9/15 JH Volleyball @
Coffeyville 4:00 pm
9/21 JH Volleyball @
MdView @ 4:00 pm
JH Football vs. Miami @
LCHS
9/23 Remote Learning
Day- District Wide
9/29 P/T Conferences Virtual

Communication:
●

●

If you have a concern about something pertaining to your
child, please contact your child’s teacher, our school
counselor, or Mrs. Flatt. It is very important to have open
communication with your child’s teacher and the school.
Please do not email or text your child’s teacher with
changes to your child’s dismissal procedures on the day
of. You must call the office and let Ronda know. Our
teachers are often times unable to check their phone or
emails during the school day.

Safety Week
9/8 - 9/11
The students at AGS
will be practicing the
following drills.
Fire, Bus, Tornado,
Lockdown/Intruder,
Off Site Evacuation
and Shelter in Place.
Fire Drills: the state of
Kansas requires (5) fire
drills be performed each
year.
Bus Evacuation: AGS
students will practice this
drill on Thursday,
Sept.10 beginning at
8:45 a.m.
Tornado Drill: Student
will practice reporting to
their assigned shelter in
the event inclement
weather is threatening
our safety during the
school day.
Lockdown Intruder:
This is an intruder drill
and will be announced
as such. Parents are
not allowed in the
building when we are
in a lockdown
situation.
Off-Site - Our off-site
location is the Methodist
Church here in Altamont.
21

Shelter in Place: this drill
would be practiced in the
event we would need to
be inside due to a
chemical spill, fumes etc.
that is outside.

Social Media:
Be sure and like us on
Facebook: Altamont
Grade School and
follow us on Twitter:
@AltamontEagles

Parents, please do not use
FB as a way to message
the school. This platform is
for keeping you informed
on upcoming events and to
share the great things
happening at AGS. FB
Messenger should never
be used as a form to
communicate with staff at
AGS.

Immunizations: All required immunizations
are due on Sept. 25. Any student who does
not have the required shots by then will be
sent home beginning on Sept. 28. Letters
have been sent home over the past few
months informing parents of the needed
immunizations.
Please mark your calendar for the district
wide - Remote Learning Dates: all students in
the district will be remote on these days.
Sept. 9, 23
Oct. 7, 21
Nov. 4, 18
Dec. 9
Jan. 13, 27
Feb. 10,24
Mar. 10
April 7, 21
May 5

COUNSELING & THERAPY

Reading Rockets is an
excellent resource for parents,
teachers and students. Go
check it out!

Is your child experiencing anxiety, depression,
and/or loneliness about school and all of the
new things related to the schools and the
pandemic? If so, we have experts available to
help both our students on-site and also our
remote students. Please reach out to our
school counselor, Ms. Agosto @
cagosto@usd506.org or Ms. Carlee @
cgilley@usd506.org. We understand that this is
a scary time for kids and adults and we want
to help you support your families.

https://www.readingrockets.org/

Please contact the school
if you need a computer for
our remote learning days.
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•

Board Meeting Report for Bartlett and Edna
September 14, 2020
Tim Traxson
Educational Leadership
1.
2.
3.
4.
5.

•

Started my walk-throughs with all certified staff. Teachers and students have
had a great start to the school year.
Started meeting with teachers to go over their goals for the year.
Attended our District Admin. Meeting in August and September
Held our September Staff Meetings - Attached is my agenda.
Had our first Remote Learning Day on Sept. 9th. Teachers and students did an
outstanding job!

Building Management
1.

2.
3.

4.

Daily operations have been running very smooth. Students and staff are doing
a great job of being safe and considerate of each other. All the planning and
prep time has allowed us to start as smooth as we could have hoped for.
Buildings look great – Custodial and Maintenance staff has done a great job!
Safety Month is September. We will practice our evacuation routes and
procedures for each of the following drills:
a) Fire, Tornado, Bus Evacuation, Crisis – Off Site Reunification, Crisis –
Lock Down (Intruders outside/inside building), Crisis – Shelter in Place.
Current Enrollment Numbers are:
Edna – 171
Remote
Home School
Pre-school 20
Kindergarten- 14
2 Remote
First 18
2 Home School
Second 15
2 Remote
Third 20
1 Remote
2 Home School
Fourth 16
1 Remote
Fifth 12
2 Remote
Sixth 19
2 Remote
Seventh 18
1 Home School
Eighth 19

Total
5.

•

6.

171

10 Remote

5 Home School

Have been working with Title and Sp. Ed. in developing schedules for our
classroom aides and teachers to meet our Tier II and Tier III needs. Tiered
instruction is in place and taking place.
I have attached my September News Letters.

Activities
1.
2.
3.

We had a successful “Back to School Nights.” This year our teachers did this
virtually during the week of Aug. 31st – Sept. 4th
8th Grade had its annual Fund Raiser with “Blue and Gold”
Volleyball and Football play has started! We have 15 girls out for volleyball
and we have 3 boys out for football.
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Edna Staff Meeting
September 2020
Agenda
7:40 to 8:00
Staff Meetings are designed for staff members to have the opportunity to learn, review, and
make decisions on a variety of learning topics. i.e.- Building Management, Noteworthy
Items, SIT, Student Activities/Incentive programs, PTO activities, Instructional, Curriculum
and Data. Please meet in the STEAM Room on Friday, September 11th, at 7:40 am.

Staff Members:

K- Shelly Warren
2- Ashley McCoy
4- Stephanie Moore
6- Therese Foster
8- Angela Voelzke
Music- Cindy Rucker
Band – Amanda Goddard

Pre. K- Michelle Gregory
1- Becky Wiley
3- Sarah Allison
5- Alyson Heflin
7- Deena Carrico
Sp. Ed. - Judy Taylor
PE – Richard Pierce

Learning Topic:

1. Posting and Stating Daily Objectives: The student will…
2. Lesson Plans should also include:

a. Kagan Activity – Need to be intentional with your structures (Goggle Doc)
b. Habits of the Mind Activity – Be intentional in speaking and/or activities
that align with these habits!!

3. Monthly PLC Team Meeting Agenda

a) Meet w/Title – review Tier II interventions and resources, upload data
into illuminate, update interventions if needed. (2nd remote Wednesday)

Agenda

1. District Vision and Mission Review – “Keep in front of us all the time.”
2. Review drills and procedures for Safety Month!
a.
b.
c.
d.
e.
f.
g.

Recess – Keep radio in hand! Proper charging (If blinking – no good)
Fire/Crisis/Reunification/Bus Evacuation – Friday Sept 11th
Lock Down/Tornado – Tuesday Sept. 22nd
Armed Intruder – Run/Hide/Fight Plans (Take time and review with kids)
Update Crisis Bags! (let me know if needing anything)
Crisis Management Team Updates!
SOC Meeting – 7:40 am on Sept. 23rd (Have any concerns sent to me ASAP)

3. First Remote Learning date, Wednesday Sept. 9th
4. Reminders!
a. School Pictures – Wednesday Sept. 16th
b. Dental Screenings and Fluoride Treatments, Thursday Sept. 17th
c. Student of the month. Due Monday September 28th
d. Site Council members this year (Angela 2nd year, Shelly and Deb 1st
year)
e. Spelling Bee – Sept. 15th @ 1:30 pm (Will do a live virtual for parents)
Habits of the Mind for September: Show in your lesson plan where
you have implemented activities toward the weekly habits.
• # 1 Persisting
• # 2 Managing Impulsivity
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September 4, 2020

“Welcome Back”
I want to welcome everyone back to school
and offer a special welcome to this year’s
Pre-K and kindergarten class and the
sixteen new students here at Edna. We are
very excited about the new school year and
all the opportunities that lie ahead. We have
had a great start and look forward to working
with each of you during the school year.

September is “Safety Month”
During the month of September, we will be
reviewing all our different crisis drills in case
of an emergency.

Spelling Bee Reminder
We have our Building Spelling Bee
scheduled for Tuesday September 15th.
We will start at 1:30 pm. The winner of our
building bee will participate in the county
bee on Wednesday September 23rd.

Get Ready For A Great Year
It’s the beginning of another school year.
Here are six things that can get your child off
to a good start:
1. Meet your child’s teachers and let
them know that you want to hear
about your child’s progress. Ask
how you can help at home.
2. Use routines. Morning, bedtime
and study routines are especially
key to school success.
3. Have high expectations. Let your
child know that he/she doesn’t
always have to be the best, but
he/she should do his/her best.
4. Monitor your child’s homework.
Offer help, but don’t do the work.
5. Read, read and read. Reading with
your child is essential.
6. Support the school. Attend parent
nights (even if it is virtual) and
volunteer in ways you’ll enjoy.
Show your child that school is a
family priority.

September Remote Learning Days!
Wednesday September 9th and 23rd will be
our remote learning days in September. On
these days your children will bring home
computers and any other resources on
Tuesday that they will need for their remote
learning opportunity on Wednesday.
Teachers will be sending a detailed list of
activities and learning opportunities home
with your children. If you have any
questions please get a hold of your
classroom teachers. Thank You!

New Staff
We have a couple new faces here at Edna
this year. Ashley McCoy (2nd Grade
Teacher) and Emma Steelman (Sped.
Para). Please give a warm Edna welcome
to our new staff members when you see
them.
• Immunization are due on Monday
September 28th

Get those haircuts, pick out that special
outfit, put on your best smile and get ready
for school pictures. The photographer will
be at Edna Elementary School Wednesday,
September 16th. Please pass the word
that all students take pictures. All
parents will receive proofs to view before
they order. Pre school pictures will also be
taken on this day. The photographer will
guarantee your satisfaction. If not
satisfied for any reason, they will retake
them.

PTO Meeting Scheduled
Edna PTO will meet Tuesday, September
22nd @ 6:00 pm to discuss plans for the
year. PTO officers from last year are Charla
Brown Pres., Ray and Heather Hill, Vice
Pres., Kim Tatman, secretary, Stephanie
Moore and Michelle Gregory, treasure. At
this meeting we will be electing new officers
for the year and having a discussion over
possible fundraising activities for the year.
Please make plans to attend and help
support your PTO here at Edna.

Dental Screenings and Fluoride
Treatments Scheduled
•

Thursday Sept. 17th

Parent/Teacher Conferences
Parents – you will have the option of “In
Person or Remote” conferences this year.
Conferences are on Tuesday, September
29th from 3:30 to 7:30 and Tuesday,
October 6th from 3:30 to 7:00 p.m. Mrs.
Rucker and Mrs. Goddard will be available
only on Tuesday, October 6th due to other
commitments in other buildings. If there is
anyone who needs to speak with Mr. Pierce
please let your homeroom teacher know and
they will inform the him and he will contact
you. Your teachers will be sending a signup form home for your conference time. We
look forward to visiting with each of you.
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Board of Education Meeting
September 14th, 2020
Building Management
The new school year has started great at Meadow View. Our teachers and students
have come back ready to teach and learn. We are still working out our remote
teaching. As of today, we have 49 remote students. This is a lot of extra work for our

teachers, they are working hard to accommodate both groups. Goal 2.1.3 Rigor-Increase teacher
development.

We are conducting our all of our safety drills differently this year. Each year in
September we practice fire drills, tornado and lock-down drills, shelter in place, bus
evacuation and off-site evacuation drills. We are practicing social distancing and
doing some drills one classroom at a time. Goal 5.1.4 Communication
I am working to revamp our ECHO program this year so tutors will have more time
to work with remote students. We will start the week of Sept 21st. Goal 1.1.3 Relevance
meaningful learning experience

Mr. Peak is doing a tremendous job as our Ass’t Principal, he is making a great
impact on our students and has been a great asset to our teachers. His help with our
teachers remote learning and technology issues have been indispensable. Goal 5.1.4
Communication

Educational Leadership
I met with our staff on August 17th, to conduct our Teacher in-service, topics
included procedures, expectations of staff, common core implementation,
assessments, tiered instruction, KEEP Evaluation, district goals and building
goals. .Goal 2.1.3 Rigor-Increase teacher development.
I have been in every teacher’s room several times and have begun my walk-through
observations. .Goal 2.1.3 Rigor-Increase teacher development.
Noteworthy Items
Our enrollment stands today at 366, 191 girls and 175 boys.
We have 14 players out for football and 26 girls out for volleyball.
On our 4th day of school, I had two students test positive for Covid-19. With our
procedures and protocols in place, we were able to identify 5 other students as close
contacts and 7 students from that classroom were quarantined. The Health Dept.
was a great help in dealing with this situation. Goal 5.1.4 Communication
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Calendar
3 JH F-ball vs. Galena @ LCHS
7th @ 6:00 8th @ 7:30
7 NO SCHOOL - Labor Day
8 V-ball @ Edna - non league
10 JH F-ball @ LCHS
7th @ 5:00 8th @ 6:30
14 Board of Education Mtg.
7:00 @ Curran Adm. Center
14 V-ball @ Mound Valley 4:00
14 Safety Week
15 PTO @ 5:30 in library
15 Site Council @ 6:30 in library
17 V-ball Triangular H @ 4:00
Picture Day- PreK- 4th
18 Picture Day- 5th - 8th
21 JH F-ball vs Miami @ LCHS
7th @ 5:00 8th @ 7:00
21 V-ball H vs. Altamont 4:00
25 Md.Vw. Spelling Bee @ TBD
25 Immunization due
29 Parent Teacher Conferences
3:30 to 7:30

Meadow View News
September 2020

New Staff

We have some new faces at Meadow
View this year. Cindy Alford is our new
7th and 8th grade science teacher,
Bailey Payne is our new 5th grade math
teacher and Stephanie Bain will teach
our Title reading. Please welcome our
new teachers to Meadow View.
Some Reminders

Preliminary Enrollment
Our total enrollment, PreK - 8th grade,
was 373 on the first day.
Here is the breakdown by grade level:
PreK - 43
K - 34
1st - 27
2nd- 35
3rd - 41
4th - 36
5th - 34
6th - 40
7th - 41
8th - 42

Safety Week
During the first week of September,
Meadow View along with all the 506
schools will participate in Safety Week.
During this week, we practice all of the
required emergency drills. We feel
practicing these drills early in the year
will prepare our students for any of the
emergencies that might come up later.
We will practice our drills the week of
September 14.

PTO

Welcome Back
It is so nice to have students back at
Meadow View. We will be doing
everything we can to keep your children
safe and keep our school open. Please
help us by taking your child’s
temperature and doing health screening,
keep your child home if they are sick,
have a plan to pick up your sick child.
Also please be flexible with us while we
navigate remote and in-person learning.
There will be some glitches to work out.
Again welcome back, Falcon Families.

In order to keep our students safe, the
doors may be locked when you come to
Meadow View. Please ring the doorbell
located on the right hand side of our
front doors to be let in. Once inside,
check in at the office. Visitors will not
be allowed to go to the classrooms.
Also, any items to be delivered to
students must be left at the office.

After School Programs
At this time we are not offering after school
programs for our students. We are looking
to start, if everything goes as planned, the
third week of September.

Lunch
K-2
5,6
7,8
3,4

Schedule

lunch time is 10:50 to 11:25
lunch time is 11:25 to 11:50
lunch time is 11:40 to 12:05
lunch time is 11:55 to 12:20

Our first PTO meeting will be held
Tuesday, September 15th at 5:30.
Since parents can’t come in-person to
our meetings we will be holding them
on-line. Let us know if you want to
attend remotely and we will send you a
link.
 Site

Council

We are currently looking for Site
Council members for this school year.
The purpose of the Meadow View Site
Council shall be to:
*Provide advice and counsel to the
school in evaluating state, school district
and school site performance goals.
*Help determine methods which should
be employed by the school to meet the
goals and objectives.
*Provide ongoing support for the
students and staff of the school.
If you are interested in becoming a Site
Council member please come to our
organizational meeting on Tuesday,
September 15th at 6:30. We will do our
meeting remotely.
Helping

Hands

We will not be doing helping hands this year.
Hopefully we will be able to reinstate this
program next year.

Parking

Lot Safety

Please be cautious and patient when
dropping off and picking up students.
Most of you are already extra safe in our
parking lot, but we need everyone to be
watchful so our students are safe. This
year we are asking that parents pull up
in their cars and do not congregate by
the front door.
Thank You!!!

This year to cut down on exposure to our
school, parents will not be allowed to come
and eat lunch with their students.
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Mound Valley Grade School
Administrative Report
September 2020
Building Management
• We have several new building procedures. For instance, students are eating breakfast in
the gym, library, and the makerspace classroom and during lunch they are eating in the
classroom. Our support staff are watching students during breakfast which allows for
the teachers to work on remote learning needs. To help with social distancing, students
are using multiple doors to go in and out of the building for recess. Students are using
water bottles and social distancing as they walk down the hallways or standing in line.
Also, we are reporting weekly attendance to the state.
• I have sent out weekly announcement using Bright Arrow. Also, I have sent out our
monthly newsletter and Facebook announcements.
• Students have been doing a great job of wearing their mask and bringing the mask to
school each day. We have been conducting student temperatures checks each day
before they enter the building. Students are doing an amazing job with the new building
procedures. We have awesome kiddos!
• We have been following the flow chart of health symptoms for Covid-19. I have called
parents when students have reported of having two symptoms from the Covid-19 chart.
I’m thankful for Janelle Weidert, our school nurse, as she has assisted me with answers
to many of my questions.
• We are reviewing our safety drills this week. During our tornado drill, we had one class
at a time in the storm shelter. We will have one class at a time on the bus for our bus
evacuation drill.
Educational Leadership
• Give a big shout out to our teachers and staff! Teachers have been working hard as they
teach students in the classroom and remotely. They continue to grow in their teaching
skills by learning new technology tips and tricks that produce more effective lessons.
Some of the challenges of teaching with the new building procedures have been:
technical difficulties-disconnections, classroom management, teaching while wearing a
mask, sanitizing desks between each class, making sure the remote learner is engaged
and needs are met, making sure the students in class are engaged, and etc. Teachers are
making regular contact with parents of remote learners to answer any questions that
arise. Remote learning logs have been turned in and new logs have been picked up for
the next week. We are making adjustments to the schedules as needed. I’m very proud
of our staff and how they have come together to help each other with all situations.
• Teachers held a virtual Back to School Night with parents to share the classroom
expectations and schedules. The teachers felt like the attendance was lower than the
normal in person Back to School Night.
• We had our first Remote Learning day. The intent of this day is to better equip our
students and teachers in the event that Remote Learning is mandated. Results of this
day will be evaluated for potential learning improvement. We had a few technical issues
and students without internet.
• We held our first Student of Concern meeting. We discussed student needs and ways to
better care for our students. Mrs. Agosto shared some helpful suggestions for meeting
student needs.
• I will meet with our teachers and begin the yearly evaluation process. Teachers will
complete a self-assessment and choose goals to work towards this year. We will discuss
how they plan to meet the goals and schedule observations.
• I have been conducting classrooms walk throughs. Students seem excited to be back in
school and interacting with their classmates and friends.
• I have interviewed applicants for a Pre-School para-educator. We are in need of another
para-educator for special education inclusion.
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•
•
•
•

Most of our Pre-School and Kindergarten parents have completed the ASQ and ASQ SE
survey. This developmental/social and emotional survey is required by the State and
the LINK grant.
We held our first PTO meeting virtually. We have cancelled our traditional Chili Supper
fundraiser, but we are planning on having a curbside pick-up chili and vegetable soup
dinner.
I will attend a LINK planning meeting this month. I have updated the District Literacy
Plan and will have a Literacy team meeting next month.
Our current enrollment is 131.

2020
Enrollment
results
Prek
Kindergarten
1st grade

8
9

2
0

2
4

10
9

2nd grade
3rd grade

10
8

2
0

1
3

12
8

4th grade
5th grade

8
17

0
2

2
2

8
19

6th grade
7th grade

13
18

1
1

0
2

14
19

8th grade

16

0

2

16

123

8

19

131

total
Activities
•

•

In-Person Remote Student who
Class
Instruction Learning are home
size
schooled
16
0
1
16

We had our first football game last week. Mrs. Flatt, Mr. Allison and I conducted
temperature checks of each person as they came through the gate. Also, we ensured that
everyone was wearing a mask as they entered. Most everyone was polite and
accommodating.
Volleyball practice has begun and matches start next week. Athletes have been
practicing hard, wearing their mask and practicing social distancing.

Respectfully,
Melissa Green
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September 2020

_______________________________________________________________
Important Dates:
work through our new building
3
Jr. High FB vs Galena @ LCHSprocedures.
6:00/7:30
7
No School-Labor Day
• New Staff
8
6:00 PTO meeting remotely; Safety
Chas Thompson joined our Mound Valley
Week
family. Mr. Thompson will be teaching
9
Remote Learning Day
P.E. to our Mustangs. Mr. Thompson was
10
Jr. High FB vs Indy @ LCHSthe Head Wrestling Coach for 12 seasons
5:00/6:30; Cheerleaders Cheer
at Fort Hays State University in Hays,
14
4:00 Jr. High VB vs Meadow View
Kansas. Be sure to welcome Mr.
15
6:00 Mound Valley Site Council
Thompson to our Mustang Family.
Meeting
16
1:00 Spelling Bee
• Enrollment
17
3:30 Jr. High VB vs Thayer, St. Pats
Our total Enrollment for Prek-8th grade
21
4:00 Jr. High VB @ Edna, 5:30 Jr. High
was 131 on the first day of school. Below
FB vs Miami @ LCHS
is the total for each grade:
22
4:00 Jr. High VB @ Cherryvale
Prek-16
K-10
23
Remote Learning Day
2nd-12
1st-9
rd
24
Picture Day
4th-8
3 -8
th
28
Last Day for Immunizations
6th-14
5 -19
th
29
3:30-7:30 Parent Teacher
8th- 16
7 -19
Conferences
1
5:00/6:30 Jr High FB vs Frontenac
(This calendar is subject to change. Please check the
Mound Valley calendar on the district website for changes
and updates at usd506.org Click on the Calendar button,
then choose the Mound Valley calendar. You may have to
choose the current month to update the calendar.)

•

Welcome Back to School Mustang
Families!
We are off to a great start! It has
been wonderful having our students
back in the building. We will be doing
everything we can to keep our
students safe and our school open.
Please help us by assessing your
child’s daily health. Thank you for
your flexibility and patience as we

•

Athletics
I want to encourage you to come support
our student athletes at football, cheer and
volleyball games. Our students work very
hard and appreciate it when they see so
many Mustang supporters cheering for
them at their events.

•

PowerSchool
Be sure to take advantage of PowerSchool
to find information about your child’s
grades, lunches, attendance, and much
more. Please call the school if you need
your password.

•

Safety Week
During the week of Sept. 8-11, we will be
practicing our school safety drills. We
feel by practicing these drills students
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will be prepared for any emergencies that
might come. Be sure to ask your child
about the drills and why we practice
them!

•

School Wide email
Once a week, we send out an email with
information about upcoming events and
school highlights. If you would like to be
added to the email list, please contact the
school office.

@MVGSMustangs

@moundvalleygs
•

PTO Information
PTO is in full swing preparing for this
year’s activities. I want to invite you join
our PTO and Site Council. These
committees are an important part of
being a Premier School. A big thank-you
goes to our PTO for supporting our
students and staff throughout the year.
Please plan on attending our next PTO
meeting on Sept. 3 6:00-7:00. Our
meeting will be virtual. Please let the
office know if you would like the link sent
to you.

•

Staff TrainingsAll staff have been trained on Suicide
prevention.

•

Items to Collect
We are collecting the following items: Box
Tops, used markers, pop can tabs.

•

How to find out what is going on at the
Valley!

Phone: 620-423-2230
http://www.usd506.org/vnews/display.v
/SEC/Mound%20Valley%20Grade%20Sc
hool
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Mound Valley Grade School
Labette County USD 506
402 Walnut • Mound Valley, KS 67354 •
(620) 328-3121 • Fax: (620) 328-2078
www.usd506.org
Melissa Green, Principal
mgreen@usd506.org

Jennifer Winters, Secretary
jwinters@usd506.org
“Where Excellence and
Education Meet”

Date:
To:
From:
Re:

September 1, 2020
Dr. Wyrick and USD 506 Board of Education
Melissa Green
Site Council Membership for 2020-2021

The Mound Valley Site Council respectfully submits, for your approval, the following
individuals to serve on the Mound Valley Grade School Site Council. I would like to thank
Brenne Hoppes and Richard Pierce for serving on our Site Council from 2019-2020.
Board Member:
Greg Bogner
Certified Staff:
Tammy Hayward
(2019-2021)
Amanda Damewood-Goddard (2020-2022)
Non-Certified Staff:
Eric Rucker (2019-2021)

Custodian

Parents/Community Members:
Trinia Coon
(2017-2020)
Brenda Stoneburger (2018-2020)
Allison Ibbetson
(2018-2020)
Jennifer Kelso
(2018-2020)
Jennifer Winters
(2019-2021)
Jared Essig
(2020-2022)
Principal:
Melissa Green
Respectfully,

Melissa Green
Principal
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LABETTE COUNTY HIGH SCHOOL
Principal:
Shane Holtzman

USD 506
Altamont, KS 67330
620-784-5321

Asst. Principal:
Ed Raschen

Labette County High School held its Back to School Parent/Teacher Communication
Night virtually on Tuesday, September 1st due to the Covid19 Pandemic. Below is
some feedback we received from our Teachers via a survey we sent out concerning
the evening.
How satisfied were you with how the evening went?
Not very
1
2
3 – 6 responses
4 – 17 responses
5 – 3 responses
Very much
With Parent Communication and Involvement being a priority, how relevant and
helpful do you thing the evening was?
Not very
1
2 – 1 response
3 – 8 responses
4 – 13 responses
5 – 4 responses
Very much
Overall, how many parents were you able to meet with throughout the evening?
37 – 3 teachers
15 – 2 teachers
19 – 2 teachers
17 – 2 teachers
49 – 2 teachers
24 – 2 teachers
35 – 2 teachers
10 – 2 teachers
4
40
8
14
23
2
21
20
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What was the biggest problem with holding P/T Communication Night Virtually?
What was your biggest challenge?
-Not really any problem. Some couldn't come so I had told the kids to have their
parent email me.
-No major issues or challenges on my end.
-Giving information without being specific to each student.
-Parents properly accessing the link
-It is hard to read people in a virtual format. Other than that, I think it was beneficial.
-Somewhat awkward at times with not being able to read peoples emotions during
question times.
-A little shaky for 1st hour, but ok after that
-Technology lagging. Had to restart my system.
-I think using the Google Meet link from Google Classroom was not the best idea on
my behalf. If the student was not available to log in the parent would not have been
able to log on. I should have created one Google Meet link and sent it that way.
-Just learning how to work everything
-Getting everyone linked up
-Learning the technology
-Not everyone came on but it went about what I thought
-Parents not logging in
-It sounded like some parents were out of the loop about how the night would work.
But overall, I felt there were little to no challenges.
-Seeing the parent's reactions, most were just avatars on the screen. Not much face
to face. Other than that all went really well.
-The meets were pretty close together. I ran out of time with some parents to meet
with other parents time slot. The biggest challenge was to be sure I was on the right
google meet.
-Parents logging in late- I was showing a video as part of my presentation and they
would come in halfway through. I did mention to parents (and students today) that
the video has been uploaded to Classroom, though.
-No responses from parents. Parents signing off and on randomly during discussion.
-Getting organized for Google classroom
-People talking over one another
-They didn’t interact. They just sat and listened.
-Had technical issue with first group but went fine rest of night
-No problems, but a challenge with so many on at same time
Any additional comments regarding the evening?
-I felt like it was a good way to share info with parents, but wonder if we might look
at teachers having the option to record and send out a short video clip sharing much
of that same information (via BrightArrow or something similar) prior to the
meeting (so parents can watch at their leisure) and then those parents with
additional questions/comments/feedback could join for live discussion during the
virtual parent night Google Meets. I would love to have more question and answer
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LABETTE COUNTY HIGH SCHOOL
Principal:
Shane Holtzman

USD 506
Altamont, KS 67330
620-784-5321

Asst. Principal:
Ed Raschen

dialogue during those sessions as opposed to me basically repeating myself over
and over 6 times, and then not having much time for Q&A and/or discussion after.
Just a thought and something I might try to incorporate in the future (if these
continue to be held virtually).
-No masks. It was a blessing to be able to see the kids smile because most were on
with their parents.
-I wish I had an opportunity to see more parents. I did send a bright arrow with
login information. However, I do feel I should have sent a separate Google Meet Link
different than Google Classroom.
-I think it's necessary just tough through zoom
-49 on live, but 23 others reached out via e-mail
-I had 21 of 74 parents, just shy of 30%, which is much higher than what I expected.
-It actually went really well. I think the online part did hinder some attendance,
because I had several parents tell me how uncomfortable they are with technology
and weren't sure what to expect or how to actually get on the meet.
-Overall, went well.
-I believe this event could be quite powerful if we could figure out how to get
parents to attend. In years past, we have said perhaps they don't want to get out for
the evening. This year they didn't have to get out. We were in their homes and my
attendance was the same or less than previous events.
-Great collaboration with students and parents logging on together
-The evening was good but a little long.
-I did not have as many parents as I usually do.
-It's just going to take time for everyone to get adapted to.
-I think we had more parents by hosting this event virtually than we would have had
face-to-face.
-I was pleasantly surprised that I had as many senior parents attend
-It was just the right amount of time for each session.
-I liked being able to do it from home. It made my night easier and I was already
home when it was over.
PARENT FEEDBACK shared with us on this event:
“I just wanted to take a quick minute to recognize all of the teachers, and the
excellent job they did during the Virtual Parent night. I cannot speak for all classes,
but the 7 I attended were not well attended, which I think can be frustrating for the
instructors working so hard to keep the kids on track, so I wanted to let them know
that the few who did attend, thought it was very valuable and they really did a great
job. All of them!”
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FALL SPORTS PARTICIPATION NUMBERS:
-FOOTBALL – 57
-VOLLEYBALL – 42
-CROSS COUNTRY – 25
-GIRLS TENNIS – 23
-GIRLS GOLF – 6

ADMINISTRATIVE HIGHLIGHTS:
Our Teaching Staff here is doing an Excellent job, working hard to educate every
student no matter if they are in-person or a remote learner. They have collaborated
with each other, and the 6 days of Professional Development prior to school starting
were key in being prepared for the beginning of school. Their attitudes have been
great.
The Remote Learning locations here on campus that allow us to reduce class sizes
and social distance in our core classrooms are working great. We have made some
adjustments with them, moving them to classrooms in the main building rather than
Harrison or the Storm Shelter, allowing teachers and students easier access to each
other. Here is one teacher’s feedback on our splitting of classes and having a
Red/Gold day schedule:
“In case you feel like you are hearing more negative feedback than positive about
this red/gold split, I just wanted to share a bit of the positive from my perspective.
Coming in as a new teacher, knowing very few of my students at all, I feel like this
alternating split is giving me a great opportunity to visit with the students who are
in my room (individually and in a small group setting) and get to know them better
during independent work time, instead of having to spend quite so much time
handling behavior issues from little clusters of students that might be happening in
a larger class setting. When I'm able to only have 10 or 12 students physically in my
room at a time, and everyone is pretty well spaced out, behavior issues seem to be
very few and far between, which is giving me the opportunity to call students back
and have those one-on-one conversations during class time... Since this is something
that I think will get easier to build upon and balance as we go along, I'm grateful to
have this opportunity with smaller groups in my room right now so I can get a grasp
on it from the get-go and it will be a more natural process for me when (if) we are all
able to be in the same room again in the future. So... just a little bit of feedback from
the brighter side of all of this. :)”
Lunch is working really well for our students. We have been able to social distance
in the cafeteria with 3 lunch periods. Our Kitchen Staff has done an excellent job of
adjusting to the changes and the serving of the food has not been an issue. Several
of our students are utilizing the picnic tables around campus and eating outside.
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LABETTE COUNTY HIGH SCHOOL
Principal:
Shane Holtzman

USD 506
Altamont, KS 67330
620-784-5321

Asst. Principal:
Ed Raschen

Our students here at LCHS are excited and happy to be back in school. Their
attitudes have been great. Their compliance and cooperation in wearing the masks
has been excellent with teachers having to address very few issues.
Parent Support has been very abundant as well. All of our feedback has been
positive, with parents showing great appreciation for our teachers and their efforts.
Communication on our end will continue to be key in maintaining this positivity.
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RED/GOLD DAY
SPLIT CLASS SCHEDULE
2020-2021 SCHOOL CALENDAR
Labette County USD 506
July 2020
S M T W T
1
2
5
6
7
8
9
12 13 14 15 16
19 20 21 22 23
26 27 28 29 30

S
2
9
16
23
30

M

August
T W

T

F
3
10
17
24
31

S
4
11
18
25

F

S
1
8
15
22
29

3
4
5
6
7
10 11 12 13 14
17 18 19 20 21
24 25 26 27 28
31

September
T W T F
1
2
3
4
6
7
8
9 10 11
13 14 15 16 17 18
20 21 22 23 24 25
27 28 29 30
S

M

October
T W T F
1
2
4
5
6
7
8
9
11 12 13 14 15 16
18 19 20 21 22 23
25 26 27 28 29 30
S

M

S
5
12
19
26

S
3
10
17
24
31

November
S M T W T F
1
2
3
4
5
6
8
9 10 11 12 13
15 16 17 18 19 20
22 23 24 25 26 27
29 30

S
7
14
21
28

December
T W T F
1
2
3
4
6
7
8
9 10 11
13 14 15 16 17 18
20 21 22 23 24 25
27 28 29 30 31

S
5
12
19
26

S

M

AUGUST
5-6
Elementary Enrollment
4-6
High School Enrollment
18
Work Day (1.0)
19-21 Staff Development (3.0)
24-26 Staff Development (3.0)
27
Half Day of School for K-9
27
Work Day (.5)
28
Full Day of School for K-12
SEPTEMBER
LABOR DAY - NO SCHOOL
7
29
Elementary Parent Teacher Conference
OCTOBER
6
Elementary Parent Teacher Conference
23
End of 1st Quarter (40.5 days)
Staff Development (.5) Work Day (.5)- No School
26
27/29 High School Parent Teacher Conference
NOVEMBER
25-27 THANKSGIVING VACATION - NO SCHOOL
DECEMBER
21
No School (In-Lieu of P-T Conferences)
22-31 CHRISTMAS VACATION - NO SCHOOL
JANUARY
1
CHRISTMAS VACATION - NO SCHOOL
4
School Resumes
15
End of 2nd Quarter (45.5 days)/1st sem (86 days)
15
Half Day of School (.5) Work Day (.5)
18
MARTIN LUTHER KING DAY-NO SCHOOL

January 2021
T W T F S
1
2
3
4
5
6
7
8
9
10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30
31
S

February
M T W T F S
1
2
3
4
5
6
7
8
9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28
S

March
M T W T F S
1
2
3
4
5
6
7
8
9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30 31
S

S
FEBRUARY
15
PRESIDENT'S DAY- NO SCHOOL
23/25 Elementary Parent Teacher Conference
23/25 High School Parent Teacher Conference
MARCH
18
End 3rd Quarter (42 days)
19
Staff Development (.5) Work Day (.5) - No School
22-26 SPRING BREAK - NO SCHOOL
APRIL
2
No School (In-Lieu of P-T Conferences)
23
Staff Development- NO SCHOOL (1.0)
MAY
20
Last Day of School- Full Day (1.0)
20
End 4th Quarter (37 days)/2nd sem (79 days)
21
Staff Work Day (1.0)

Students

165
2
4
0
169

M

T

4
5
6
11 12 13
18 19 20
25 26 27

S

M

T

April
W T F S
1
2
3
7
8
9 10
14 15 16 17
21 22 23 24
28 29 30

May
W T

S
1
2
3
4
5
6
7
8
9 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

F

June
T W T F S
1
2
3
4
5
6
7
8
9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 29 30
S

Teachers

165.0
2.0
8.0
4.0
179.0

M

Students in Class
Parent/Teacher Conferences
Staff Development Days
Work Days
TOTALS

M

KEY
#
#
#
#
#

Staff Development Day (Bold)
Holiday/Vacation/No School (Shared)
Begin and end school (border)

# Work Day (Underlined)
# No School (Single Cross)
# [Parent Teacher Conferences]

#
#
#

No School In-Lieu of P-T Conf.
End of Quarter/Semester
Remote Learning Day

Student of Concern Mtg
Gold Group Day
Red Group Day

40

LABETTE COUNTY HIGH SCHOOL
Principal:
Shane Holtzman

USD 506
Altamont, KS 67330
620-784-5321

Asst. Principal:
Ed Raschen

Virtual Classroom Guidelines
Find a quiet place where you will
be able to concentrate. Remote
learning is to be treated just as if
you are in class .

When you enter the
meeting, mute yourself
and have your camera on!

Be aware that the teachers may shut off
the camera if they need to conference
with individual students. This is not
permission to leave. The teacher will log
back on shortly unless told differently.
Certain situations may arise where you are
allowed to turn off your camera or even log off
to work on your own for awhile during that class
period. You are not dismissed from class and
specific directions will be given.
If you have a question, raise your hand, just like
in class, or use the chat feature. If not seen,
please email the question to your teacher.
Make sure you are following the school dress
code before signing on.
Be respectful and mindful of others’ privacy by
not having your phone out, recording, or taking
pics. School policy applies. Be a responsible
LCHS student. WERGRIZZLIES!!
Pay attention to your teacher or other students
who are speaking. Teachers may walk away
from the camera or share their screen. You
should still be listening and engaged.

Respect your virtual classroom just as you would
respect your school classroom! School rules and class
syllabus still apply. We are in this together!
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LABETTE COUNTY
Unified School District 506
P. O. Box 189 • 401 S. High School Street • Altamont, KS 67330
(620) 784-5326 • Fax: (620) 784-5879
“Where Excellence and
Education Meet”

www.usd506.org

August 12, 2020
Due to the extraordinary circumstances related to the Covid-19 pandemic, it is necessary to make
allowances to the 2020-2021 Negotiated Agreement. This Memorandum of Understanding (MOU) sets
forth changes only to the 2020-2021 Negotiated Agreement and are agreed upon by the Labette County
Teachers’ Association and Unified School District #506.
Article IV- Sick Leave: Additional Leave Language related to Covid-19 to address the needs of
staff.
Family First Coronavirus Response Act (FFCRA) or Positive COVID Test
As part of the Families First Coronavirus Response Act (FFCRA) employees are granted the
following through December 31, 2020:
a. Two weeks (up to 80 hours) of paid sick leave at the employee’s regular rate of pay
where the employee is unable to work because the employee is quarantined (pursuant to
Federal, State, or local government order or advice of a health care provider), and/or
experiencing COVID-19 symptoms and seeking a medical diagnosis; or
b. Two weeks (up to 80 hours) of paid sick leave at two-thirds the employee’s regular rate
of pay because the employee is unable to work because of a bona fide need to care for an
individual subject to quarantine (pursuant to Federal, State, or local government order or
advice of a health care provider), or care for a child (under 18 years of age) whose school
or child care provider is closed or unavailable for reasons related to COVID-19, and/or
the employee is experiencing a substantially similar condition as specified by the
Secretary of Health and Human Services, in consultation with the Secretaries of the
Treasury and Labor.
c. FFCRA paid sick leave will be prorated based on the employee’s contracted hours of
work.
d. FFCRA also has extended benefits for childcare if schools and/or child care centers are
closed during this pandemic. Contact the district office for more information at 620-7845326.
e. Any extension of the Family First Coronavirus Response Act or additional federal leave
that may be granted into 2021 will be applied.
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Unified School District 506
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District Provided Leave for Onsite COVID Exposure
a. The district will provide paid leave for employees who become ill or are required to
quarantine due to an onsite COVID exposure. This leave will extend to all instances of
mandated quarantine or COVID illness from onsite exposure. Employees who are under
quarantine order but who are not suffering symptoms nor have had a positive COVID test
will be expected to work from home if the position allows.
b. Both parties agree that the determination of where exposure occurred will be done
through contact tracing completed by the Labette County Health Officials. The employee
agrees to release these findings to the USD 506 District Officials. Failure to do so or
failure of the employee to submit to contact tracing will result in the employee’s
discretionary, sick, or vacation time being charged for these absences.
Travel-Related Quarantine Guidelines/COVID-19
a. If an employee chooses to go to a KDHE restricted travel area and is forced to quarantine
for 14 days, the FFCRA will cover an initial quarantine up until December 31, 2020. If
additional quarantine is required, pay will be deducted from leave balances.
b. The aforementioned employee is required to report travel to a KDHE restricted area to
the district office. At that point, the district office will require the employee to quarantine
for 14 days.
c. Employees are not eligible for sick leave pool if they choose to go to a KDHE restricted
travel area and are under quarantine.
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USD 506 – Labette County

September bills and financial reports
Total Bills:

Presented September 14, 2020 for Board Approval
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Appendix D: Sample Motions for Executive Session
Mr. President, I move we go into executive session to [fill in subject(s)] pursuant to [fill in
justification], and the open meeting will resume in the board room at [fill in time].
SUBJECTS TO BE DISCUSSED
(Provide a brief description of what subject
will be discussed while still protecting
important privacy interest)

JUSTIFICATION

Example: discuss an individual employee’s
performance

non‐elected personnel exception under
KOMA

Example 1: discuss confidential student
information
Example 2: hold a student discipline appeal
hearing

the exception relating to actions
adversely or favorably affecting a student
under KOMA

Example: discuss coding mechanisms
Powerschool uses to secure student data with
Powerschool representatives

the exception for data relating to
financial affairs or trade secrets of
corporations, partnerships, trusts, and
individual proprietorships under KOMA

Example: discuss potential litigation with our
legal counsel

the exception for matters which would be
deemed privileged in the attorney‐client
relationship under KOMA

the exception for employer‐employee
Example: discuss the latest proposal for
increasing the base pay rate from the teachers negotiations under KOMA

Example: discuss potential properties for a
new middle school site

the exception for preliminary discussion
of the acquisition of real property under
KOMA

Example 1: discuss the high school crisis plan
Example 2: discuss the exact placement of
security cameras and alarms throughout the
buildings

the exception under KOMA for school
security matters to ensure the security of
the school, its buildings and/or its
systems is not jeopardized
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2020-2021 SCHOOL CALENDAR
Labette County USD 506
July 2020
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20/22 High School Parent Teacher Conference
NOVEMBER
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MARCH
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talk with the cook.

lunch menus/service,

wide issue, question, concern, complaint
or suggestion related to…

if not
resolved,

if not
resolved,

if not
resolved,

if not
resolved,

talk to the
appropriate
Building
Principal.
if not
resolved,

if not
resolved,

talk to the Food
Service Director

talk to the
Transportation
Director

talk to the
Athletic
Director

district-wide vision and goals, student
achievement, Board policies, impact of
the district on the community,
referendums, etc.,

talk with the bus driver.

talk with the
coach or advisor.

talk with the school
nurse/building secretary.

talk with office staff.

talk with the counselor.

talk with the teacher.

a bus driver or route,

a coach/advisor or
extra-curricular activity,

other, including
building-wide issues,

illness or medication,

lunch payments or
meal benefits,

testing, schedules,
registration, college,

graduation,

bullying, social issues,
safety,

a teacher or class,

If a community member has a district-

has a specific
issue,
concern,
complaint, or
suggestion
related to…

If a parent
or student

Communication Flow Chart for Handling Parent, Student or Community Member Issues

talk to a School
Board Member.

talk to the
Superintendent.
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Goal #1 (Relevance): USD 506 will continue to have high expectations for teaching and
student achievement in academics, College and Career Readiness, 21st Century Skills, and
extracurricular activities. Staff and administration will provide opportunities that allow
students to be engaged, empowered, and connected to their learning.
-Curriculum Alignment
-Instruction
-College/Career/Technical Education
-Technology

Goal #2 (Rigor): USD 506 will provide and promote instruction, schoolwork, learning
experiences, and educational expectations that are academically, intellectually, and
personally challenging.
-Increase teacher development through student evaluations in grades 9-12
-Recruit highly qualified teachers
-Provide a research-based mentoring program for teachers
-Increase the percentage of graduates who seek further education/training
-Review data to make informed decisions

Goal #3 (Relationships): USD 506 will continue to work towards increasing faculty,
student, and parental involvement in promoting social/emotional, trauma informed best
practices, and academic growth.
-Meeting the social and emotional needs of students and staff
-Conduct district safety meetings
-Student involvement in organizations and/or activities
-Training and implementation on trauma informed best practices
-Comprehensive implementation of Responsibility Centered Discipline (RCD) (PreK-12)

Goal #4 (Responsive Culture): USD 506 will continue efforts to strengthen family, school,
and community partnerships.
-Implement and strengthen family, school, and community partnerships
-Develop a system to recognize individuals/organizations for support

Goal #5 (Results): USD 506 fosters and promotes proactive and positive communication.
-Effectively communicate with all stakeholders

64

Goal #1 (Relevance): USD 506 will continue to have high expectations for teaching and student achievement in academics,
College and Career Readiness, 21st Century Skills, and extracurricular activities. Staff and administration will provide
opportunities that allow students to be engaged, empowered, and connected to their learning.
Objective #1: Establish relevant and meaningful learning experiences for all USD 506 students
Area of Focus: Curriculum Alignment
A. Update, edit, and align curriculum documents
B. Identify Essential Outcomes at each grade level and/or subject area
C. Determine:
1. What we want students to know, understand, and be able to do?
2. How will we know if a student has learned it?
3. What do we do if a student did not learn it?
4. What do we do if a student already knows it?
Timeline (Approximate)

Assigned to

Monitoring Dates

Artifacts

PK-12 Reading completed Spring Administrative Team,
Ongoing
Aligned curriculum documents for each
2020;
Curriculum Leaders Team,
subject and each grade/instructional level;
Secondary Math completed
Grade Level Teams, Teachers
locally developed assessments; Fastbridge;
Spring 2020;
Standard Based Grade Cards (Prek, K, 1)
Elementary Math Spring 2021;
All other subjects Spring 2022
Area of Focus: Instruction
Develop lessons that have real world applications associated with the expected outcomes
Timeline (Approximate)

Ongoing

Assigned to

Administrative Team,
Teachers

Monitoring Dates

Ongoing

Artifacts

Walk Through Observations, Constructivist
Approach to Learning (focusing on
exploration); Job Shadowing, Internships

Area of Focus: College/Career/Technical Education
Develop an Individual Plan of Study (IPS) process and advisory group
Timeline (Approximate)

Complete implementation: K-12
by Spring 2021

Assigned to

Administrative Team,
Teachers, Counselors

Monitoring Dates

Ongoing, Late Start
Days, Professional
Development Days

Artifacts

Develop a Plan of Study for each USD 506
student;
Develop a written implementation plan
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Objective #2: Establish a relevant and meaningful technology experience for all USD 506 students
Area of Focus: Technology
Review and revise the District Technology Plan as it relates to:
A. Infrastructure (Current/Future Needs)
B. Technology (Current/Future Needs)
C. Other (Current and Future Needs)
D. Classroom Implementation
Timeline (Approximate)

Ongoing

Assigned to

District Technology Team,
Superintendent, District
Technology Director,
Technology Department

Monitoring Dates

Ongoing

Artifacts

Agenda and Minutes;
Technology Plan;
Report to Board on a Yearly Basis;
Walk Through Observations
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Goal #2 (Rigor): USD 506 will provide and promote instruction, schoolwork, learning experiences, and educational
expectations that are academically, intellectually, and personally challenging.
Objective #1: Improve the quality of education in USD 506 through the recruitment, development, and retention of innovative
educators
Area of Focus: Increase teacher development by administering a student evaluation of the teacher/class for Grades 9-12
Timeline (Approximate)

Pilot in Spring 2020

Assigned to

Administrative Team

Monitoring Dates

Ongoing

Artifacts

95% completion rate

Area of Focus: Recruit highly qualified teachers
Timeline (Approximate)

Assigned to

Monitoring Dates

Artifacts

Ongoing

Administrative Team and
Ongoing
Attend college recruitment days; KEEP
Board
materials updated; recruit early; KansaStar
Area of Focus: Continue focus on providing a research-based Mentoring Program for USD 506 teachers (KansaStar)
Timeline (Approximate)

Ongoing

Assigned to

Administrative Team, Director
of Mentoring Program

Monitoring Dates

Ongoing

Artifacts

District approved USD 506 Mentoring
Handbook; required attendance at meetings;
completion of program tasks

Objective #2: Increase the student success rate
Area of Focus: Increase the percentage of graduates from LCHS who enroll at a community college, technical school, four-year
university, or who have obtained an industry recognized certificate within one year of their high school graduation date
Timeline (Approximate)

Ongoing

Assigned to

Administrative Team, Board,
Teachers, Stakeholders

Monitoring Dates

Ongoing

Artifacts

National Clearinghouse Data;
KSDE Data Warehouse

Area of Focus: Review data to make informed decisions
Timeline (Approximate)

Ongoing

Assigned to

Administrative Team, Board,
Teachers, Stakeholders

Monitoring Dates

Ongoing

Artifacts
Common Formative Assessment (CFAs); ACT
Aspire; WorkKeys; ACT; State Assessments;
Qualitative Data
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Goal #3 (Relationships): USD 506 will continue to work towards increasing faculty, student, and parental involvement in
promoting social, emotional, trauma-informed best practices, and academic growth.
Objective #1: Intentional focus on Social Emotional Growth
Area of Focus: Social/Emotional Growth
Meeting the social and emotional needs of students and staff
Timeline (Approximate)

Ongoing

Assigned to

Administrative Team,
Teachers, Counselors

Monitoring Dates

Ongoing
Review yearly progress

Artifacts

Trauma Informed Plan; Student of Concern
Meetings; Safety Meetings; Character
Education; Habits of the Mind; Kansas
Communities that Care Survey

Area of Focus: Social/Emotional Growth
Continue conducting district safety meetings
Timeline (Approximate)

Assigned to

Monitoring Dates

Artifacts

Monthly

Community organizations,
Ongoing
Attendance logs;
Administrative Team,
Meeting Agendas;
Counselors
Calendars
Area of Focus: Increase Graduation Rates and Social/Emotional Stance
Emphasize the importance of all students being involved in LCHS organizations and/or activities while they are enrolled and within the
communities of USD 506
Timeline (Approximate)

Assigned to

Monitoring Dates

Annual

Teachers, Counselors, Staff,
Ongoing
Advocates, Administrative
Review yearly progress
Team, Coaches, Community
Members
Objective #2: Intentional focus on Trauma Informed Best Practices
Area of Focus: Training and Implementation
Timeline (Approximate)

Ongoing

Assigned to

Teachers, Counselors, Staff,
Advocates, Administrative
Team, Coaches, Community
Members

Monitoring Dates

Ongoing
Review yearly progress

Artifacts

Surveys of participation in activities or
organizations; documentation of activities

Artifacts

Trauma Informed Plan; Student of Concern
Meetings; Safety Meetings; Character
Education; Habits of the Mind; Kansas
Communities that Care Survey
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Objective #3: Continue efforts toward building systems that help students learn to take responsibility for their behaviors
Area of Focus:
Comprehensive Implementation of Responsibility Centered Discipline (RCD) (PreK-12)
A. Quarterly training sessions (with Larry Thompson, as possible)
B. Monthly review and practice sessions with staff
C. Move from “why” to “how” for implementation
Timeline (Approximate)

Ongoing

Assigned to

Teachers, Counselors, Staff,
Advocates, Administrative
Team, Coaches, Community
Members

Monitoring Dates

Ongoing
Review Yearly
progress

Artifacts

Trauma Informed Plan; Student of Concern
Meetings; Safety Meetings; Character
Education; Habits of the Mind; Kansas
Communities that Care Survey
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Goal #4 (Responsive Culture): USD 506 will continue efforts to strengthen family, school, and community partnerships.
Objective #1: Implement a shared, transparent, and seamless system of partnerships engaging family, school, and community
Area of Focus: Partnerships
Strengthen family, school, and community partnerships
Timeline (Approximate)

Ongoing

Assigned to

Administrative Team,
Teachers, Counselors, Staff

Monitoring Dates

Ongoing

Artifacts

Career externships; job shadowing; prepare a
list of events and activities; local businesses
present career information to various classes;
district will facilitate collection of visitors to
each building through Google forms; survey
stakeholders for interests and feedback (such
as Labette Health, TANK Connection,
Greenbush, City of Mound Valley, and local
communities); partnerships with Community
Health Center of Southeast Kansas
(CHCSEK) to provide services for our
children attending the five K-8 attendance
centers

Area of Focus: Partnerships
Develop a system to recognize individuals and organizations for their support of the school district
Timeline (Approximate)

Ongoing

Assigned to

Administrative Team,
Teachers, Counselors, Staff

Monitoring Dates

Ongoing

Artifacts

Develop a process for recognizing
individuals and organizations for their
support of the school system
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Goal #5 (Results): USD 506 fosters and promotes proactive and positive communication.
Objective #1: Provide the most effective communication to our families, schools, and communities
Area of Focus: Communication
Intentionally communicate with all stakeholders
Timeline (Approximate)

Ongoing

Assigned to

Administrative Team,
Teachers, Counselors, Staff

Monitoring Dates

Ongoing

Artifacts

District calendar (paper and electronic);
building/district websites including links for
parent engagement resources and materials;
share school events and activities;
accomplishments in the Parsons Sun, Labette
Avenue, and social media; monthly building
newsletters; utilize PowerSchool student and
parent apps as the official school app; the
system will seek input to determine the most
appropriate communication methods to use
including text, email, phone, podcast, paper,
video; Remind 101; Bright Arrow; annual
training for staff about how to use Bright
Arrow; notification lists will be updated
yearly; provide opportunities to subscribe to
school events/activities through information
cards at local churches, school events, sports
events; updated lists of all social media
accounts associated with USD 506
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Goal: 5

Community Outreach
Goal: 1

Relevance:
Meaningful Learning Experience

Goal: 3

& Parent Involvement

Strategic Plan
Goal: 2

Rigor: Continuous Improvement

Results: Kansans Can Vision

Goal: 4

Enhance Communication
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Our Mission - Educating every student every day!
Our Mission-

Our Values-

●

Helping, leading, guiding,
providing, teaching,
mentoring, caring for, crying
with, providing for...

●

Faith in ______, Respect for
one another, Honesty and
Integrity, Kindness and
Compassion

●

This is why we exist! This is
why we are educators! This is
506!

●

Responsibility, Contentment
and Thankfulness, Patience
and Perseverance

●

#We R Labette County!

●

Peace and Humility, Loyalty
and Commitment
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Our Vision- Meeting the needs of each child!
Our Vision & Values

Our Vision & Values

●

Physical and emotional well
being, respect for self/others,
reliability,
teamwork/collaboration

●

Leadership skills,
Creativity/Innovation, Oral
and Written
Communications

●

Punctuality, Critical
thinking/Problem-solving,

●

Digital Technology, Global
Awareness, and Life-long
Desire for Learning

These values should be our desired end for our kids.
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